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AGENDA
for the
69th Meeting of the
CIA CAREER COUNCIL
Thursday, 1 February 1962, 3:00 p.m.

OP Conference Room SEG2, Higs. Bldg.

1. Minutes of the 68th meeting; (attached) for approval.

2. Brief for the CIA Career Council, subject: Review of Previ 5X1A

Approved Policy Dealing with Retirement Eligibles Unde
{attached) for sctiom.

3. Report of the Agency Retirement Board; (attached) for information.

4. Brief for the CIA Career Council, subject:

Fitness Reporting;
(attached) for review and approval.
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CONFICENTIAL

v’
2 February 1962
MEMORANDUM FOR: Menbers of the CIA Career Council
SUBJECT : Hotes on 69th Meeting of Career Council on 1 February 62

A sumnary of the 60th meeting of the Career Coumcil held om 1 February

1962 1s given below. The minutes of this meeting will be submitted as ususl
for the approval of the Council at the next meeting.

1.
25X1A  2°
25X1A
25X1A

3.

L.

5.

Mimutes of the 68th Meeting. The minutes of the 68th meeting were
approved as submitted.

plication of Surplus Fersomnel Procedures [l to Retirement

Eligibles. -

a. The Council reviewed the policy dealing with retirement eligibles
under [ (cgenda item 2), which was previously recommended
by the Career Council and approved by the Deputy Director of Central
Intelligence on 13 December 1961. ‘This policy authorized the reten-
tion of am individual far a period of 12 calendar months to ensble
him to receive an immediate anmuity.

b. The Council sgreed that the maximun period for the deferral of
seperation action under|llshouls be extended fram 12 to 24
calendar months: and recamended that this change be submitted to
the Director for approval.

Beport of the ncy Retirement Board. The report of the Agency
Retirement Board (agenda item 3) submitted for information was noted
by the Council.

Fitness Reporting. The proposed revised Fitmess Report Form 45 and
supporting papers (agenda item L) were discussed at length by the
Council. The proposed revised form was approved subject to certain
changes. It was sgreed that the Office of Persomnel would submit a

new edition of the Fitness Report farm,containing the revisions approved
by the Council, to the Director for approval.

Barly Betirement tem. Mr. Echols read a memorandum from the Deputy
Director of Central lligence addressed to the Chairman of the Career
Council. This memorandum directed the Career Council to study end recom-
mend an Agency-wide early retirement system. Mr. Echols stated he had
designated an officer to pull together all the background material con-
cerning previous proposals for and discussioms of an accelerated retire-
ment system, and proposed establishing a Task Force to study and prepare
Plans for an Agency-wide early retirement system to be submitted to the

Coumeda. CONFIDENTIAL
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vil service System. ¥r.JJ fequcsted information on the atatus

25X1A9a of a suggested egreement with the Civil Service Commission to give

cagpetitive status to an Agency employee upon leaving the Agency.

Mr. Echols stated that this agreement had been the subject of com-~
slderable gtudy and that there asre still many problems to be resolved
before a recammendaticn, which would in fact benefit the Agency, could

be made. He stated that this study would be campleted in the near

future and would be submitted to the Career Council for review and

action.

25X1A9%9a
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